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this reserve is the insurance company's 
money to keep. This is what you 
unknowingly leave behind every time 
you move your Group Benefit Plan.

How does moving a plan too  
frequently affect Benefit pricing?  

Everytime you "go to market" and get 
competition quotes, the reserve is not 
included
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Furthermore 
Group Benefit Plans invariably leads to 
a spike in benefit claims that occur due 
to employees being reminded of the 
breadth of elective items they can claim. 
This vicious cycle of leaving the 
"reserve" behind and frequent "benefits 
discussions with employees, sets you up 
for benefit cost failure. To add insult to 
injury, employers are often left in the 
dark as the Advisor either blames the 
insurance company and their greed and 
incompetence, or, they blame your 
employees for their excessive or abusive 
benefit utilization. 

 

We view it as a comprehensive insur-ance 
policy that offers a vast array of protections 
against the breadth of 

e

encouraging 
responsble benefits usage. We work with 
you to understand pricing and seek ways 
to mitigate against high increases through 
claims management.  

   

allocated some 
continued costs to other parts of the plan
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Over the ensuing 3 years the 
experienced rated benefit cost declined 
in excess of 30%. Concurrently, we 
integrated a new company acquired  in 
this period and leveled the benefit plan 
so as that all employees had the  same 
coverage. Even after some employees 
illnesses and a death payout, six years 
later this employer still pays a double 
digit percenatge percentage less on a 
unit cost basis/employee than he did 
six years ago. 
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and as a result, changed the narrative 
over these costs and the benefits to the 
employees. 
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